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Aspirations

We would like to see the department more actively promoting
the recruitment of students and faculty from traditionally underrepresented backgrounds. We
would also like to see the LSE host more initiatives similar to the University of Chicago’s
Summer Institute,” which would give young economists who do not have an affiliation with the
School an opportunity to further develop their skills and networks.

In addition to thinking about who participates in economics, we also wish to
address important structural issues in teaching and research, many of which disproportionately
affect “minoritised”™ groups. For example, we would like the undergraduate curriculum to be
organised around questions and data, rather than theory and methods. The examples used
should relate in a meaningful way to minoritised individuals and communities who have been
tmldlﬂonallggggerrepresented within economics. In tgfR)s of theory and methods, applications
H aikiifAg t itraitised groups dBould nQt be seen as exceptions to the NMEl but as core
components of the standard curriculum. As well as promoting teaching and research on issues
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have real ownership over this process.® In addition to working towards representation of these
groups within our student body and faculty, this means fairly acknowledging the work of external
coIIaborators from minoritised groups and taking an acive interest in helping theg-Qygrcome
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Benefit to the Department

BY ch&mpioning such initiatives, the LSE economics
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