EDI Committee Meeting
12 January, 2-4 pm

Present: Francesco Caselli (FC, Chair), Gilat Levy (GL), Nava Ashraf (NA), Maitreesh Ghatak (MG),
Dimitra Petropoulou (DP), Lorna Severn (LS)

In Attendance: Andy Wilson (AW)
Apologies: Rachael Meager

1. Preliminary Data Analysis of Job Market (JM) applicants by ethnicity and nationality
a. NA presented data analysis of the JM applicants for the last six years (files attached), using
the 'predict race' R package. Based on the analysis of their names and surnames,
applicants were assigned to racial groups and nationalities. NA stressed two shortcomings
of these data. First, the categorization by ethnicity or nationality was too coarse. Second,
Predict-Race was unable to confidently assign race to many applicants. In order to partially



Action: The EDI Committee to review the issue of possible targets for admission for 2023-24
entry.

3. Discover Economics Initiative
FC reminded the committee about the initiative and invited its members to participate
or/and send their additional thoughts and ideas to him. DP, FC, and some faculty members
have been involved in the organisation of the event. Schools with a large number of
underrepresented groups have already been invited. The event aims to change the
perception of Economics and encourage broader groups of people to apply to study this
subject.

4. Possible introduction of a new EDI-related course on the Economics of Race, the
Economics of Gender, or the Economics of Diversity
FC floated the idea of adding a full/half-unit undergraduate course in economics related to
diversity, covering topics such as race, gender, disability, inequality, emancipation, and
discrimination. He thought that it could enhance the inclusivity of our curriculum;
potentially attract more minority applicants; and be a way for the LSE to exercise leadership



8. AOB
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